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1. PURPOSE. This handbook promulgates the application of updated principles of HPT and
ISD to Training Center (TRACEN) level analysis, design, development, implementation, and
evauationwork. It aso establishes the are& of responsibility the Command has assigned to
TRACEN instructors, course designers and developers, and training and performance support
managers.

2. ACTION. Division, Branch, and Section Chiefs shall ensure compliance with the provisions
of this handbook within their areas of responsibility.

3. DIRECTIVESAFFECTED. RTCINSTS1550.1, 1550.2, and’ 1550.4 are cancel ed.

4. REQUESTS FOR CHANGES. I ndividuals may recommend changesin writing viathe chain
of command to Chief, Performance Technology Center, TRACEN Y orktown.
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